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Job Title:  Compliance Engineer – Technical

	Role Purpose (position scope)

	
The Compliance Engineer – Technical - is directly responsible to the Compliance Manager for assuring continued accreditation to the requisite Aviation Regulations, allowing successful delivery of Customer requirements while also providing a technical, regulatory and international standards focal point for all areas of Draken Europe.





	Line Manager
	Dotted Line
	Direct Reports
	Dotted Line

	Compliance Manager
	Not applicable
	Not applicable 
	Not applicable



	Key Responsibilities

	
· Safety first. Operate at Draken Europe in accordance with the SHE standards. Identify where the SHE standards are applicable to appointed operations/tasks and apply safe systems of work identified.

· Apply countermeasures identified in applicable risk assessment to appointed operations/tasks.

Compliance Assurance

· Provision of Compliance assurance and monitoring for all technical capabilities in accordance with:

· UK Part M / Part CAMO
· UK Part 21 Sub Part G
· UK Part 145
· MRP 145
· UK Part 147
· EASA Part 147
· BCAR A8-23 
· BCAR A8-25

· Provision of Compliance assurance monitoring for all Business Management System activities in accordance with ISO 9001:2015.
· Performance of internal compliance audits against Civil and Military regulatory requirements as identified in the audit schedule. 
· Performance of internal compliance audits against international standards as identified in the audit schedule.
· Performance of external supplier audits against Civil / Military / international standards as identified in the audit schedule.
· Management of non-conformances raised from audit – assuring effective and timely remedial action.
· Management of the personnel authorisation system.
· Management and development of relevant expositions in support of the accountable manager and nominated post holders.
· Management of the company component capability list.
· Monitoring of regulatory legislation and international standards, ensuring timely review and update to company documentation.


Technical & Regulatory Expertise

· Providing a focal point for regulatory advice and consultation.
· Providing a focal point for international standard advice and consultation.

Special Conditions

· Ad Hoc / out of hours work during urgent / unforeseen business requirements.
· Domestic / international travel as required.
· [bookmark: OLE_LINK1][bookmark: OLE_LINK2]Any other duties that are reasonably requested by management within the capability of the incumbent.




	Core Competencies

	
Experience & Qualification

· Formal aviation engineering qualification – Required.
· Internal or lead auditor qualification – ISO 9001 or suitable equivalent – Required.
· Excellent knowledge of Civil and Military aviation regulations – UK CAA, MAA, EASA, FAA, MAOS – Required.
· Excellent knowledge of industry standards – ISO 9001 – Desirable.
· Relevant Civil and Military aviation experience – Required. 
· Experience in performing audits within the Civil and / or Military aviation environment – Required.
· Experience in safety management systems – Desirable.
· Experience in quality management systems – Required.  

Personal Skills & Attributes

· Good verbal and written communication skills – ability to interface with internal and external customers at all levels.
· Good organisational and time management skills with the ability to work under pressure and achieve tight deadlines.
· Computer literate – use of MS office, excel and other company software as required.
· Maintain high levels of integrity, work ethic and confidentiality and use discretion appropriately.
· Self-motivated, assertive, resilient with the ability to hold their own.









	Key Measures

	

· Effective management of the audits assigned to them – delivered on time to the requisite standard. 
· Effective management of audit non-conformances, mitigating likelihood of repeat occurrence.
· Effective monitoring of regulatory legislation and international standards.
· Successful performance against objectives set during annual personal development review.





Job Holder:	_____________________________	Signed: _____________________________
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